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Priscilla Vázquez posee una experiencia profesional de 25 años en 

recursos humanos y desarrollo organizativo, además en seguros 
de salud y desarrollo comunitario. Su enfoque es preparar el 
cliente con habilidades para su éxito en la estrategia para el 

mercado empresarial y conseguir el objetivo buscado.   

Ella apoya sus clientes en su búsqueda con metodologías para el proceso de la 
búsqueda, la práctica para crecer la confianza y ayudando al cliente con su resume 

y su auto-comercialización. 

Especialidades 

 Entrenamiento de Carrera 
 Consultoría de recursos humanos 

 Entrenamiento de habilidades 
 Bilingüe Español-Ingles 

Metas Conseguidas 

 Dirigí talleres y consulté con individuales para ayudarles en su 

búsqueda de trabajo. 

 Reduje el tiempo de reclutamiento para trabajos a 90 días cuando era 

120 días. 

 Asesore a los gerentes a despedir a personas lo menos traumático 
posible 

 Dirigí el departamento de recursos humanos que recibió las mejores 
marcas por tres años de la encuesta de empleados. 

Educación 

Master of Science Human Resources (Organizational Development), 

Fordham University, New York, NY 

Bachelor of Arts Hunter College, CUNY 

Afiliaciónes 

Society for Human Resource Management 
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Priscilla Vazquez is a Human Resource and Organizational 

Development professional with more than 25 years in finance, 
health insurance and community development organizations. 

Her approach focuses on empowering the client to develop 
strong marketing strategies and skills for the job search as well 
as beyond. Having made several career changes in industries 

herself she also believes in focusing on what happens after landing in a new 
career/job. 

 
Priscilla supports her clients in transition by providing the structure and 
methodology for success. Her core process includes confidence boosting through 

preparation and practice, helping clients with assessment, guidance in developing 
value-driven résumés, and skill development in self-marketing.  

Areas of Expertise 

 Career Coaching 

 Human Resources Consulting 
 Training 
 Bi-lingual English/Spanish 

Achievements 

 Led workshops for transitioning workers as well as consulting one-on-one 

with scientific professionals, bilingual factory workers, office workers.  

 Reduced recruitment time-to-fill from 120 days to 90 days.  

 Counseled managers through the process of separating employees, 

resulting in beneficial employee relations.   

 Led Human Resources unit which received top rating in customer service 

survey of employees for three consecutive years.  

Education 

Master of Science Human Resources (Organizational Development), 

Fordham University, New York, NY 

Bachelor of Arts, Hunter College, CUNY 

Memberships 

Society for Human Resource Management 


